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FIRE SAFETY POLICY 

 

1. Introduction 

Women’s Pioneer Housing (WPH) acknowledges its responsibilities as a landlord to provide 

a duty of care in relation to fire safety to residents, visitors and contractors. WPH takes the 

health and safety of our residents very seriously and this document sets out WPH’s 

approach to fire safety. 

This policy applies to all properties owned and managed by WPH (including homes owned 

by Women’s Pioneer Homes). 

The aim of the policy is to show how fire safety will be managed and communicated  

This document is supported by the Fire Safety Procedure document and the Fire Safety 

Design Standards. 

 

2.  Legislation and Guidance 

In preparing this document, the following legislation and guidance has been referred to: 

 The Health and Safety at Work etc Act (1974).  

 The Regulatory Reform (Fire Safety Order) 2005 (the FSO). 

 The Housing Act 2004 (Part 1)  

 The LACORS Housing Fire Safety guide (2009) 

 DCLG Fire Safety in Purpose Built Blocks of flats (2011) 

 DCLG Fire Safety: Fire Risk Assessments Sleeping Accommodation Guide: 

 DCLG Fire safety in Specialized housing (2017) 

 

3. The Responsible Person 

The FSO suggests that in workplaces, the responsible person is the employer; in other 

premises, the responsible person is the person who has control of the premises. In WPH it 

is considered to be the Chief Executive together with the Executive Directors (collectively 

referred to as SMT).  It is the responsibility of SMT to ensure compliance with the relevant 

legislation and guidance and to nominate other persons on their behalf to discharge their 

responsibilities. 

4.  Fire Risk Assessments – Property and People. 

A fire risk assessment (FRA) will be carried out by a suitably qualified consultant at all 

properties and no FRA will be more than 3 years old. In addition, a revised FRA will be 
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produced when major works are being carried out or there has been a significant change in 

the risk profile due to changes of tenancies, a new FRA will be commissioned.  

An annual review of each FRA will be carried out by suitably trained WPH employees. This 

review will include a site visit and inspection of each building together with an inspection 

within flats. 

The FRAs will be recorded and stored on the WPH document storage system.  

Any significant findings identified during the assessment or review will be dealt with 

immediately. All other issues raised will be dealt with in line with the priority given in the 

FRA.  

5.  Vulnerable tenants. 

A list will be maintained of all tenants both in sheltered and general needs accommodation 

of those tenants who, by reason of disability would have difficulty complying with our usual 

policy e.g. those who cannot hear the fire alarm or who due to reduced mobility cannot 

self-evacuate. A Personal Evacuation Plan will be prepared for these tenants and reasonable 

adjustments to reduce the risk to these tenants will be implemented e.g. the provision of 

vibrating pillows to alert residents who can not hear a fire alarm, changes to the building to 

make evacuation easier e.g. compartmentalisation of the hall and stairway to enable rescue 

by the fire services. 

Any tenants still at risk after any reasonable adjustments have been made will be offered the 

option of being considered for a transfer and will receive additional priority on our 

allocation list for a transfer to a more suitable flat. Where necessary we will do our best to 

facilitate a move to a more suitable home with another landlord. 

6.  Training 

Suitable fire safety training will be provided to all employees. This will be provided initially as 

part of the induction for new employees and on being exposed to new or increased risks 

because of a change of role; new legislation or the introduction of new technology etc, 

For SMT and employees directly involved with fire safety in both offices and housing 

premises, additional training will be provided suitable for the role and responsibilities. The 

training will be repeated periodically where appropriate. 

7.  Fire Safety Plan. 

Except for a very few blocks and recent extensions, WPH properties were built or 

converted prior to the 1991 Building Regulations. They were not constructed as flats and as 

such the most appropriate guidance in relation to fire safety is the LACORS guide. 
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Consequently, in line with the guide, all our properties have a simultaneous evacuation 

policy. The procedures and systems installed will support this policy. 

A fire action plan will be provided for all new tenants and leaseholders as part of their 

handover pack. All existing tenants and leaseholders will be provided with a fire action plan 

as part of the annual review. Vulnerable tenants will also receive PEP.  

A Fire Action Notice will be displayed adjacent to all fire alarm call points within the 

communal areas to advise contractors and visitors of the action that they should take in the 

event of a fire.  

All contractors will be provided with a Contractors Code of Conduct that outlines 

additional requirements. 

8. Maintenance 

Servicing and maintenance contracts will be entered into with suitably qualified contractors 

for the following: 

 Communal Fire detection and alarm systems – quarterly (plus a weekly alarm test in 

sheltered schemes). 

 Individual domestic alarms – annually. 

 Emergency lighting – quarterly. 

Records will be kept of visits  

9. Fire Drills  

Periodic fire drills will be carried out in both sheltered and general needs buildings. 

10. Reporting 

A report will periodically be provided to SMT and the Board, monitoring compliance 

with this policy.  

11. Contact 

For any queries on the above, please contact Roger Barton. 

Roger.barton@womensspioneer.co.uk 

mailto:Roger.barton@womensspioneer.co.uk

